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ASC approves
resolution on
health care plan
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Diane Whitmire, public relations. rolls for a strike at the Classified Staff Council Bowling
Tournament. Approximately 220 University staff and friends representing 44 teams participated
in the tournament held May 4 and 5 at Al-Mar Colonial Lanes in Bowling Green. Proceeds
benefited the Gerald Womack family and $832 was raised. Womack. a classified employee,
died Feb. 12 of an aneurysm at the age of 36. High Individual and team scores are still being
tabulated and will be announced at a later date.

Senate agrees on plan proposed by senators
The fate of the University's health care benefit
package was once again the main agenda item
at the last regularty scheduled meeting of
Faculty Senate May 7. Senators shunned two
other cost-sharing proposals by approving a
resolution developed by two of their members.
Proposed by Senators Vern Terwilliger and
Park Leathers, the resolution makes the
following recommendations: Increased
premiums should be assessed proportionally to
the increased costs associated with providing
benefits to the specific employee dass, and
should not be based on income level.
perceived tax advantages of instituting a 125K
plan or some other arbitrary method; given the
current budget situation. the University should
not grant pay increases financed from funds
currently devoted to health care. These funds
would be better used, as they presently are. to
reduce the additional premium for classified
staff family coverage; and the University
administration should move promptly to obtain
the 125K tax benefits for its employees on an
optional basis.
·Approval of this resolution does not denote
approval of the concept of imposing charges or
taxes on faculty to compensate for budget
shortfalls or excess costs, either in health care
or elsewhere; it states.
Leathers said the resolution was proposed
due to their dissatisfaction with the terms of the
Kaplan Plan and the Dalton-Martin Plan, two
other proposals that suggest methods of
employee cost sharing for health care.in
looking at those plans, we have to know some
main facts,· he said. -Under them, the faculty is
SI lbsidizing health care for classified staff; the
classified staff is getting a pay increase from
health care funds; and they talk about equal
premiums for everyone, but the classified staff
get dental and vision, which is a better p1an.·
President <:>lscanl>. Dr. J. Christopher Dalton,
vice president for planning and budgeting, and
Gaytyn Fann, treasurer, attended the meeting to
answer questions about changes in the health
care program. Many senators inquired about
how a 1251< plan operates. HifTl>lemented, it
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would allow employees to tax shelter a portion
of their incomes by using pretax dollars to pay
for the cost of health benefits.
Dalton said it would be necessary to put such
a plan into effect by June 1 if it was to begin
operating by July 1. A form would be sent to all
employees to fill out if they wish to participate
in a 125K plan.
Senator Alice Philbin said she was not familiar
with the advantages and disadvantages of tax
shelters and recommended that the administration provide more information before staff had
to make a decision.
Olscamp said he would send materials on the
topic to all employees and would arrange for an
informational meeting that staff could attend.
University administrators have said implementation of a 125K plan would ease the burden of
employees having to pay more for their health
benefits. But Leathers said he is upset a 125K
plan was not put into effect earlier. "This so
called break we are getting is based on the fact
we are now getting a 125K plan which we could
have had before but the University administration refused to give it to us. But if we had had it
before, it wouldn't look like such a great benefit
now; he said.
Dalton agreed that the University has been
looking into implementing the plan for a "long
time now; but said there were many complications that kept it from being put into place. Even
if it is approved for the health care program, it
will be if11)1emented in the simplest form. Finn

said.
During the general discussion when the senate became a Committee of the Whole,
Senator Ann-Marie Lancaster said she was
disturbed by how the cost sharing changes
were being handled. ·t lhink this is an insane
way to make a decision about health care,· she
said. "This is something that should have been
anticipated. In 1984 we went to a self-insured
program to save money. The problem (of rising
costs) was there then, but it was ignored.
-i don't think we have a health care crisis, we
have a management problem. And that is the
Continued on bade

Members of the Administrative Staff Council
approved a statement at their May 2 meeting
endorsing a health care proposal which calls
for pro-rated cost sharing according to salary.
The council approved the Proposed Health
Care Contribution Plan for 1991-92. also
known as the Dalton-Martin Plan because it
stems from a memo from Dr. J. Christopher
Dalton, vice president for planning and budgeting, and Robert Martin, vice president for
operations. The plan is similar to a plan developed by Dr. Joshua Kaplan, director of health
services, except that the Da'ton-Martin Plan
would pro-rate employee contributions for
family coverage according to salary. According
to Dalton and Martin, it also comes doser to
generating savings equal to the $1.3 million
increase projected for health care costs for
1991-92.
The ASC resolution reads as follows: "Given
the assumption that $1.3 million had to be generated by employee contributions to the health
benefit plan, Administrative Staff Council endorses the solution offered by the Proposed
Health Care Contribution Plan for 1991-92 as
stated in the April 30 memo from Vice
Presidents Dalton and Martin.
·Ase strongly urges the administration to
solicit input from all constituent groups in a
timely and deliberate manner during the long
range health benefit planning process. We
further recommend that representation on the
Health Care Benefits Plan Project Tearn
indude representatives from all three constituent groups. The team also should indude
women.·
Members had numerous questions about the
plan which Gregg DeCrane. chair of the
council, and Kaplan attempted to answer.
If implementation of the plan results in a savings next year. the extra money will be put in
the insurance reserve fund.
If both members of a couple work at the University. the prorated salary forumla for family
coverage will be applied to the higher salary.
Staff members who wish to change from
single to family or from family to single status
coverage will be able to do so during an open
window period that will be announced by
personnel services. This period is usually
conducted once a year.
Wrth claims and the cost of medical care expected to rise again next year, the administration will begin looking into phase two of the
benefits plan which will involve exploring cost
containment methods, such as raising
deductibles or possibly eliminating the drug
card or dental and vision coverage.
Council member Paul Yon recommended that
an ASC representative have a role in those
decisions.

Session planned to
explain 125K plan
A 1251< Plan Counseling Session will be
held tor al facufty, adrrinistrative staff
81d classified staff Wednesday (May 15).
A tax expert wil be on hand to answer
ques1ions about 1he tax shelter plan as it
pedlllilS tr> . . dlar9IS being made in
... .._J•9ilf8 healh an benefit
• poo181ft,; . . . be held flam 10 am.-1
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CUFS training sessions are planned for June
The following CUFS Training Classes have been announced for June.
PR (Paper Documents). 10:00-12:00 on June 19; 1 :30-3:30 on June 13. 25. No prerequisite.
RX (On-Line Requisitions). 8:00-11 :00 on June 3, 7, 10, 27; 1 :00-4:00 on June 5, 12. 18. Prerequisite: PR.
RC (Receiving Procedures). 8:00-9:00 on June 5, 12, 18; 9:30-10:30 on June 5. 12, 18; 11 :0012:00 on June 5, 12, 18; 1 :00-2:00 on June 3, 10, 27; 2:30-3:30 on June 3. 1o. 27; 4:00-5:00 on
June 10, 27. Prerequisite: RX.
RT (Requisition Tracking). 8:00-9:30 on June 13, 19, 20. 26; 10:00-11 :30 on June 13. 19, 20.
26; 1:00-2:30 on June 4, 6, 11, 17; 3:00-4:30 on June 4, 6, 11, 17. Prerequisite: RX.
Bl (Budget Inquiries). 8:00-9:30 on June 4, 6, 11, 17, 21, 25; 10:00-11 :30 on June 4. 6. 25;
1 :00-2:30 on June 13, 19, 20; 3:00-4:30 on June 19. Prerequisite: RX.
SR (Stock Requisitions). 10:00-11 :30 on June 24, 28; 3:00-4:30 on June 13. 20. 24, 25. 26.
Prerequisite: RT.
DP (Departmental Purchases). 8:00-9:30 on June 24. 28; 10:00-11 :30 on June 11, 17; 1 :002:30 on June 24. 25. 26. Prerequisite: RT.
AR (Advanced Requisition Processing). This dass not scheduled during June. Prerequisite:
RT.
BA (for Budget Administrators only). 1:30-3:30 on June 4, 18. No prerequisite.
Class descriptions were printed in the Monitor on April 22. Additional copies of the dass descriptions are available from the Project-90 Office (2-9090).
To sign up for any dass. contact Karol Heckman at 372-2225 or Ruth Milliron at 372-2237.

Monday, May 13
Art Exhibition , ·Private Images.· Master of the
Fine Ans Thesis Exhibition by Denise J. Minnich,
Fine Arts Gallery. The exhibition will be displayed
9 am.-4:30 p.m. Monday through Friday and 2-5
p.m. Sunday and runs through May 30.
State Are School, runs through May 17. Call
372-8181 for a course catalog or more information.

Wednesday, May 15
A 125K Plan Counseling Session, 10 a.m.-1
p.m.• 115 Education Building. Open to all faculty.
administrative and dasS1fied staff with questions
about the tax shelter plan.

Note Memorial Day
Memorial Day will be observed on Monday.
May 27, and will be a holiday for University
employees. Classes will not be held that day.
Full-lime classified employees are entitled to
eight hours pay for each holiday. Therefore. in
order lo meet the required 40-hour work week
without creating overtime the week of May 27,
each supervisor should schedule employees to
work 32 hours during the balance of the week.
Employees will work until 12:30 p.m. on Friday,
May 31.
If a dassified staff member is required to work
on a holiday. in addition to holiday pay. the
employee is entitled to be compensated at oneand-a-half times his or her hourty rate of pay or
compensatory time at one-and-a-half times the
number of hours worked. The option to elect
overtime pay or compensatory time rests with
the employee.

Obituaries
Ruth B. Loomis
Ruth B. Loomis, 74. a former University employee. died April 28 in Colorado Springs. Colo.
where she had been residing.
Loomis started working at the University in
Mardl 1966 as a custodial worker. In 1968. she
became a residence hall answering derk. She
left the University in 1982.

Chester 0. Mills
Dr. Chester 0. Mills. 81. a former business
education professor at the University, died May 1
at Bethesda Hospital in Zanesville.
He taught on campus from 1960-69 and was
the distributive education representative from the
University in cooperation with the State of Ohio.
Mills also was a former assistant superintendent and director of the School of Adult
Education at the Muskingum Area Joint
Vocational School. He also taught at Kent State
University and Ohio State University where he
was the recipient of the OSU Centennial Award
in 1970. He was the author of many publications
and a member of several educational fraternities.
Mills was a veteran of Wortd War II and
achieved the rank of U Colonel in the U.S. Army
Reserve. He also was a member of the Masons.
Scottish Rite and Order of the Eastern Star.
Memorials may be made to Grace United Methodist Church. Zanesville.

Fire/ands magazine features student, staff work
The humanities department at Firelands
College has announced the publication of its
annual literary magazine, Waterlines.
The 60-page publication contains the work of
students. faculty, staff and for the first time.
alumni. The magazine indudes poetry, short
stories. essays and satires. as well as artwork.

Scholarship fund
set to honor Rigby
A scholarship fund has been established in
honor of Dr. Gerald •Jerry· Rigby, criminal
justice. who is retiring in July after a 20-year
career at the University.
Rigby came to Bowling Green in 1971 as chair
of the political science department. He was instrumental in founding the criminal justice
program in 1974 and has been the program's
only director.
Individuals wishing to honor Rigby by contributing to the fund should contact the criminal justice
program at 372-2326 or send their contributions
to the BGSU Foundation, specifying the Gerald
Rigby Scholarship Fund.

Return your surveys
University employees have received surveys
through campus mail from the affirmative action
office in an effort to sett-identify information regarding their backgrounds. The information will
be used in compiling the University's affirmative
action plans and in completing required reports.
According to Marshall Rose. director of affirmative action. it is important for staff to return the
surveys to receive consideration under BGSU's
affirmative action programs. The confidential
surveys should be returned to 705 Administration
Building by Monday (May 13). For more information, call 372-8495.

Weight program starts
The next six-week Weight Watchers program
will be offered starting May 30 and will run
through July 11 . Each session will be held at
noon in Room 1. College Park Office Building.
To register. call Karol Heckman at 372-2225 or
Ruth Milliron at 372-2237.

Faculty I Staff positions
The following faculty positions are available:

Lto.:anes and Leaming R~rces: Head reference services (probationary, full-time). Contact

Bonnie Gratch (2-2856). Deadline: May 27. Also, reference librarian (probationary, full-time). Contact
Janet Welch (2-2856). Deadline: July 5.
The following administrative positions are available:
Anancial Aid _and Student Employment: Assistant director. Contact personnel services, Seardl V
(2-2558). Deadline: June 3.
Firelands College: Student services office, coordinator. career services (full-time, temporary).
Contact Office of the Dean (433-5560). Deadline: May 20.
WBGU-lV: ~of~~ support. Also, program scheduling assistant (part-time). Also. de~ assooate. For all pcsrt><>nS. contact Sam Ramirez. Search V (2-2558). Deadlines: May 31.
Residential Services: Residence hall manager. Also, residence hall director. Also, residence hall
complex coordinator. For all positions, contact Michael Vetter (2-2456). Deadlines: Until filled (by July
26).

The magazine is edited by the students of the
-Creative Writing Workshop. course and printed
at the college. Dr. Larry Smith. English, acted as
the faculty adviser.
The magazine may be ordered by writing to
Smith at 901 Rye Beach Road, Huron, Ohio,
44839. The sale price is $3, with a special price
of $2 for students.

Firemen on campus
More than 530 firefighters will be on campus
May 13-17 attending Ohio's 46th annual State
Fire School.
Founded in 1930 to increase the professionalism of fire service personnel, the school
supplements training provided at regional and
departmental levels.
One of the nation's oldest programs of its kind.
the school has been held annually at Bowling
Green since 1974.

Parking lot to close
Beginning Monday (May 13), parking lot E will

be temporarily dosed during the replacement of
the heating plant roof. The duration of this
dosure will be approximately two weeks
dependent on weather conditions. Users of lot E
are required to park at alternate locations to
prevent potential damage to automobiles from
airborne debris.

Shuttle service ends
The University's shuttle service will not operate
during the summer months. Its last day of
operation was May 10. The service will resume
with the start of dasses in August.

Positions are filled
Two new employees have joined the administrative staff. They are Irving M. Williams,
director/coordinator of the Upward Bound Math/
Science College Access Programs, and Brad
Hundt, part-time TV promotion assistant.
WBGU-TV.

Note closings at center
The sports center and the activity center at the
Student Recreation Center will be dosed from
mid-May to mid-June for extensive floor
refinishing.

For sale
Computer servicas has for sale to departments
and offices the following surplus computer
equipment: 15 IBM PC computer systems, each
consisting of CPU with 256K RAM, one 360K
floppy drive. monochrome monitor and keyboard
at $100 each. H interested. contact Charles
Schultz at 372-2911 for further information.

Senate

from the front

problem we have to address.·
In other business, Dr. Harold Lunde, chair of
the senate this year. transferred the gavel to Dr.
Leigh Chiarelott. who will be chair for 1991-92.
Dr. Allen White will be vice chair.

